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SMACNA-SOCAL UPDATE
THE CHANGE OF SEASONS
As summer draws to a close and the seasons change once
again, I would like to express to our members the importance
of having your company MATE certified to meet the new
state of California Energy Commission (CEC) requirements.
As of April 14, 2021, any contractor performing mechanical
systems acceptance testing in the state of California must have
a Mechanical Acceptance Testing Employer (MATE) on staff
and use a certified Mechanical Acceptance Test Technician
(MATT) to perform the work. To allow a reasonable time for
training and implementation, the CEC is encouraging and
expecting authorities having jurisdiction (AHJ) to enforce
the mechanical systems MATT requirements on all nonresidential permit applications submitted on or after October
1, 2021.
Additionally, contractors performing required mechanical
acceptance tests will need to complete and submit acceptance
forms on an approved database. As an Acceptance Test
Technician Certification Provider (ATTCP), NEMIC provides
the required certifications and access to an approved database
(MechCheck) for the benefit of SMACNA contractors.
For more information on MATT and MATE training and
certification please contact your local JATC. For more
information on the MechCheck database please contact
Christopher Ruch, NEMI Director of Training, at cruch@
nemionline.org.
Now that we are once again able to gather in person, I would
like to encourage you to attend one or both of the following
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events, which are great opportunities for networking,
fellowship, and good business education.
The first event is SMACNA National Annual Convention
in October 24-27, 2021, in Maui, Hawaii. The event features
prominent keynote speakers, education sessions, and plenty
of social events to connect with colleagues, friends, and new
acquaintances.
The second event is the SMACNA Southern California
Annual Meeting/Dinner Dance on October 30, 2021, at the
Langham Pasadena. This year’s event is also a Halloween
party, so be sure to dress up! There will be a prize for the
best costume. Invitations for this event have been mailed to all
members, so keep an eye out for your invitation.
And finally, on behalf of all of us at SMACNA Southern
California, we would like to wish Mr. Nick Dopudja well in
his retirement and thank him for his years of hard work as a
board of directors member to SMACNA Southern California
and the committees he served on. Nick, you will truly be
missed. ▪

IN THIS ISSUE ...

Winter 2021

FEATURES

6

Retirement Celebrations for Nick Dopudja

Member Profile: Air Balance Co., Inc.

DEPARTMENTS
		
		
		
		

2

14

4
2
3
8
8

SMACNA-SoCal Update
MechCheck FAQ
SMACNA-SoCal News
Local 105 2021 Holiday Calendar

SMACNA-SOCAL INDUSTRY REPORTER

Official Journal of Record for
SMACNA-SOCAL

MECHCHECK
MECHCHECK FREQUENTLY ASKED QUESTIONS:
1. Must employers and/or technicians be certified to perform
mechanical acceptance test work?
Yes, as of April 14, 2021, all companies and technicians
performing mechanical acceptance test work are technically
required to be certified. However, the CEC is encouraging
local AHJs to delay enforcement until October 1, 2021.
Getting certified now will ensure meeting the certification
requirement, regardless of enforcement.
2.
Must my company use MechCheck for our Mechanical
Acceptance Test projects?
Yes, as of October 1, 2021, all companies certified with the
NEMIC ATTCP must use MechCheck of all MAT projects.
3. 
Does using MechCheck now initiate auditing of my
company’s Mechanical Acceptance Test projects?
No, using MechCheck now does not initiate auditing of
your MAT projects. The auditing requirement will not start
until October 1, 2021.
4. What if my employee, as the registered MATE, changes
companies or my company no longer employs a MATE?
Every company certified with the NEMIC ATTCP must
employ at least one MATE, and all MATE projects are
registered to that person on MechCheck. The registered
MATE can be changed by contacting the NEMIC ATTCP.
5. 
What are costs to contractors using the MechCheck
database?
There is no fee to submit forms using the MechCheck
database:
$0 per form

Mechanical Acceptance Testing program requirements. The
fees charged to the contractor when audits are performed
are published publicly in the NEMIC ATTCP Application.
Those fees are as follows:
•
Type of Audit Fee Paid to ICF for Each Quality
Assurance Desk Audit: $300
• Per On-Site, In Person Quality Assurance Audit: $950
per day of auditing
On-Site Audits will typically only require one day if
performed as scheduled (no call-back for auditor). For the
2019 Standards cycle, 3% of every MATT’s projects will be
desk audited, and 1% of each company’s designated MATE’s
projects will be audited on-site. The designated MATE is
the MATE through which the company is registered on
MechCheck.org.
Total fees charged by contractors for performing mechanical
acceptance test work may include other costs not listed
above, such as overhead for project management or field
tools for entering values into the MechCheck database.
NEMIC does not define such costs.
6. 
What are costs to contractors using fee-per-form
databases?
Fees for fee-per-form databases used by other M-ATTCPs
are not published; nor are their auditing fees.
The values provided for this comparison are offered solely
as an example for consideration by those contractors who
might be choosing between Mechanical ATTCP programs
or are participants to more than one.
Contact:
THE NEMIC ATTCP:
administrator@attcp.org | 703.739.7100

$0 per project
$0 per user
There are fees associated with audits performed to meet the
CEC Title 24 Building Standards
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Retirement Celebrations

for Nick Dopudja

Nick Dopudja spent a long and rewarding career in sheet metal valuing two simple principles: work
hard and stay passionate. After 25 years with Southland Industries it is with bittersweet thoughts he
enters retirement.
By / Jessica Kirby

When he entered the sheet metal industry in 1981, Nick
Dopudja had no idea what he was getting himself into—
literally.
“My brother-in-law was in the industry, and he encouraged
me to take the apprenticeship test,” Dopudja says. “I knew
nothing about sheet metal. I thought maybe that meant auto
body and fender.”
He passed the test and was accepted into the apprenticeship
while he was attending Cal State Fullerton studying business
communication and working toward his junior year. The plan
was to do the apprenticeship during the day and take night
classes to complete his other schooling, but as soon as he got
started he realized sheet metal wasn’t what he’d expected—
and that was a good thing.
“It was unfamiliar, but when I got into it, I found it eyeopening and I was glad to be there,” he says. “The pay was
$7/hour for apprentices at the time, so I decided to do that.
After four years, I was finished, and somehow here I am, still
in the industry 40 years later.”
In the field, Dopudja enjoyed the physical work and building
complex projects, since he’d always been mechanically
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inclined. Coupled with the realization he wouldn’t have to sit
at a desk all day, he knew he was on the right track.
“This is an incredibly diverse industry,” Dopudja says. “There
are guys working in this industry because their dads went
through the trade before them, and then there are professional
engineers. I found it interesting and rewarding to work with
such a diversity of people.”
Nick started his career with ACR Mechanical where he stayed
11 years—a company he describes as “a great nurturing ground
for some of the top individuals in the sheet metal industry.”

He went on to Southland Industries doing large scale
commercial HVAC—to describe the scale he says, “You
know that little air-conditioning unit you might find on a side
of a house? Our AC equipment is the size of the house!”
Major projects with Southland have included hotels, casinos,
hospitals, data centers, and other facilities. “I like the big
game hunt,” he laughs. “It is always fun to go out and find
that large scale work and then find a way to make the project
successful.”
The pinnacle project of his career was “Star Wars Land
– Galaxy’s Edge” with Disney in Anaheim. The fouryear project basically involved designing and building a
mechanical system which revolved around an outpost on
another planet. “Everything was required to look like it was
from someplace other than planet earth,” he says. “It was
very challenging, and Disney is a high-performance, highfunctioning client. Their expectations were extremely high. It
was one of the most exciting projects I have been on.”

The position leverages the very thing he feels is his biggest
asset—his ability to build and nurture a team. “I enjoy finding
the strengths of each individual and building a team, giving
people the opportunity to grow and push their limits, and
helping them expand their boundaries in what they can do,”
he says.

Over the years, the industry has remained rewarding, though
sometimes the hardest part is the plain hard work of it. “In
terms of what it requires in performance and responsibility, I
equate it to a ‘full court press’ in basketball, when you play
both offense and defense with no chance to rest in between,”
he says. “You have to be on your game and up to the challenge
and you must dedicate yourself fully and make a personal
commitment as many people don’t make it.”

“Balance is important because labor and management share
many of the same common goals and interests and having a
good relationship focuses on that,” he says. “The success of
our industry comes down to cooperation and balance.”

But Dopudja definitely made it. He found opportunity and
fulfillment in people depending on him every day, and he
quickly realized that to make one’s way through the ranks,
one must find something that makes him or her stand out. For
Dopudja, that thing was hard work.
“I always just kept my head down and worked hard,” he says.
“I wasn’t trying to make a big a political statement. I was
just always working harder than the next guy, and eventually
worked my way up through the organization.”
Dopudja started as a hand detailer before CAD. “That was
a real craftsman’s trade,” he says. He rose to foreman,
superintendent, and on to construction/operations manager,
and he retired in October 2021 from the position of project
executive. In that role he worked directly with customers
and owners to provide executive level representation and
ensure the company was meeting the customers goals and
expectations.

Speaking of teams, Dopudja has been involved with Local’s
102/105 and SMACNA SoCal for the past 30 years, and he
enjoyed bringing a balanced perspective to both organizations.

In the next phase, he is looking forward to sleeping later than
4:30 a.m., cheering for the USC Trojans, watching sports,
traveling with his wife, backyard BBQs with his enormous
family, rebuilding his 1995 F-150 4x4, and fully embracing
the fact that he can’t ever plant fewer than 20 tomato plants
at once.
But even though he has big plans for retirement, he will always
miss the incredible people that made his career worthwhile.
“A project is a project, and duct is duct,” Dopudja says.
“But it is the people I worked with that I will miss the most.
Southland is such a unique and different company, and I will
miss the people and their passion. This has been my world for
40 years.”
As he moves on to the next phase, he has some important
advice for people considering or currently in the sheet metal
industry: “Don’t just strive to be the best of the best; strive to
be unique,” he says. “Embrace your career and be passionate
about it. Don’t make it work. Make sure what you want to do
for a career counts and matters. If it doesn’t, you just have a
job.” ▪
Fall 2021
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ABCO takes pride in its responsibility to bring the best
quality and service to the southern California HVAC industry
By / Robin Brunet

New technology and changing standards make HVAC a sector
that is constantly evolving; therefore, comprehensive testing
and balancing of HVAC systems is paramount to the success
of any project. This means that the people doing the testing
must be at the absolute top of their game.
That’s why Air Balance Co., Inc. (ABCO) has, since its
inception in 1965, grown to become the largest air balance
company in southern California. Its 35 field technicians bring
a depth of knowledge and experience in air and water testing,
adjusting, and balancing.
ABCO is a respected member of the Associated Air Balance
Council (AABC).
The history and knowledge that have guided ABCO throughout
the years is second to none. ABCO’s vice-presidents—Dennis
Karatzias, Alex Gonzalez, and Alan Sandoval—are wellversed in the standards and procedures paired with leadership
brought before them by their highly esteemed predecessors—
Michael J. Bybyk, Jeffery George, and Michael Gearty.

6

SMACNA-SOCAL INDUSTRY REPORTER

The reputation earned by ABCO’s multidisciplinary
technicians has resulted in the company being called upon to
work on large-scale projects where elaborate HVAC systems
must operate at peak performance, such as in hospitals,
cleanrooms, transportation facilities, and schools. Past and
present clients include UCLA, USC, LAX, and Amgen.
Even big brands in the healthcare sector—Kaiser Permanente
and Loma Linda University Medical Center—rely on
ABCO for everything from testing and balancing to pressure
relationships in the hospitals’ crucial settings.
Looking back on a busy 2021 and having recently finished
work on the SoFi Stadium, Alex Gonzalez, vice-president, is
proud of the company’s work.
“We have a vision of providing complete customer care and of
lending the best support from the start to finish of any project,”
Gonzalez says. “Regardless of a project’s size, the quality is
always the same.”

“We can’t say enough about our team: our
pattern of growth and the team’s dedication
to a successful completed project...The trust
and opportunities will always be appreciated
and never taken for granted.”
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He adds, “We spent a lot of time and effort liaising and
recruiting. It wasn’t an easy process, but today we can
honestly say that our field technicians and our office support
are the main reasons we’ve been so successful. We have the
finest technicians in the industry, having been able to hand
pick the top talent.”
It’s not a stretch to describe ABCO’s team as having an
alphabet soup of certifications: they are not only AABC
certified test and balance engineers and technicians; they
also hold various TAB and IAQ certifications, as well as
numerous supervisory levels, including commissioning,
sound and vibration, and fire life safety. “The time we spend
maintaining these certifications is a necessary investment for
our productivity,” Alan Sandoval, vice-president, says.
Sandoval says relationship building is another key to the
company’s success. One example involves the mandate
from the California Energy Commission that, starting in
October 2021, all projects in the state must have Mechanical
Acceptance Testing completed before occupancy will
be granted. To facilitate this, ABCO recently retained a
certified Mechanical Acceptance Test Employer (MATE)
and a Mechanical Acceptance Test Technician (MATT),
and became an Acceptance Testing Technician Certified
Provider (ATTCP). “We then reached out to various city
inspectors to help them understand their importance to the
program’s success,” Sandoval says. “This also generates
work throughout the industry.”
In a similar vein, ABCO employs a Los Angeles City
Department of Building and Safety Deputy Inspector for
smoke control testing. “This has created great relationships
with building owners, general contractors, mechanical
contractors, FLS design engineers, fire marshals, and city
inspectors,” Sandoval says. “Whether it’s a smoke control/
smoke evacuation project or a high-rise building with
multiple smoke control zones, we are trusted throughout
southern California.”
Yet another relationship ABCO holds dear is that of ABCO and
SMACNA. ABCO was one of the first signatory companies
to belong to Local 108 (now 105). Today, the company
represents all California sheet metal Locals, including Locals
104 and 206.

“We employ union members in our L.A. and San Diego
offices, and they have the acumen to answer any question
about testing and balancing that arises during the course of
a project,” says Dennis Karatzias, vice-president. “They’re
masters of their trade, and I view them as a vital bridge
between my field technicians and clients.”
While Karatzias is reluctant to give insight into personal
success stories, he is quick to voice gratitude for ABCO’s
status in the southern Californian HVAC industry. “We can’t
say enough about our team: our pattern of growth and the
team’s dedication to a successful completed project,” he says.
“The trust and opportunities will always be appreciated and
never taken for granted.”
With ABCO’s longevity comes certain responsibilities to the
community to provide guidance to city inspectors, building
engineers, and contractors seeking advice for project planning
and design. “In our trade, air balance is not something you can
see,” Karatzias says. “You need the equipment to do and prove
the work. Our company takes pride in our ethical standards
when testing, adjusting, and balancing to the design intent.”
As for the future, Karatzias says, “Training, education, and
integrity set us apart from the competition, as do our longstanding relationships with pharmaceutical companies,
mechanical contractors, property management companies,
and mechanical engineers, among others. Our goal for the
future is simple: we’ll always be making sure our employees
and clients are happy.” ▪
Fall 2021
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SMACNA-SOCAL NEWS
SMACNA SOCAL MEMBERSHIP EVENT: THE FIVE-MINUTE FOREMAN –
MASTERING THE PEOPLE SIDE OF CONSTRUCTION
Foremen run every construction project in North America every
day. Big responsibility follows them, and big money depends on
them. But most foremen have no formal management or leadership
training.
Mark Breslin, CEP, speaker, and best-selling author, presented
The Five Minute Foreman leadership training for SMACNA
SoCal and Local 105 foremen in September.
This four-hour program is concrete, specific, and powerful in its
immediate relevance for foremen and superintendents to adopt
new methods and behaviors that encourage, motivate, and inspire
workforces. In a highly competitive market, the best practices get
the best results.

The Five Minute Foreman workshop covered essential lesson plans
and action steps for improved performance in leadership roles.
These include changing the mindset of foremen to “professional
leaders” and using effective communication techniques that foster
loyalty and results. Leaders learn how to motivate their workforce
with positive reinforcement, how to improve safety practices and
employee midsets, and how to improve quality and reduce rework.
Other topics include goal setting for higher production, promoting
positive change, maximizing teamwork and accountability and the
importance of mentorship and generational knowledge transfer.
Learn more about The Five Minute Foreman at Breslin Strategies,
Inc. | www.breslin.biz ▪
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SMART Local 105 2021 Holidays
Holidays

LA/OE
Commercial

Industrial

Bakersfield
Commerical

Orange Empire
Residential

LA/OE S & M

Bakersfield
S&M

LA/OE
Residential

Bakersfield
Residential

Veteran’s Day
Thursday, November 11, 2021

4

4

4

4

4

4

4

4

Day After Veteran’s Day Friday
November 12, 2021

4

4

4

Thanksgiving Day Thursday,
November 25, 2021

4

4

4

4

4

4

4

4

Friday After Thanksgiving
Friday, November 26, 2021

4

4

4

4

4

4

4

4

Christmas Eve
Friday, December 24, 2021

4

4

4

4

4

4

4

4

4

4

4

4

New Year’s Eve
Friday, December 31, 2021

